


































ARTICLE 17 - LONGEVITY 

All employees covered hereunder who have completed a total of five (5) years or more of full-time service 
with Washoe County and who, for the preceding review period, have been rated standard or better pursuant 
to the applicable Washoe County performance evaluation program shall be entitled to longevity pay in an 
amount equal to one-half of one percent (1/2%) per year of service, up to a maximum of twelve and one-half 
percent (12 1/2%) which shall not exceed an annual maximum amount of ten thousand dollars ($10,000). An 
employee's eligibility for longevity pay shall be reviewed as of June 1 and December 1 of each year with 
payment to be effected in equal semi-annual installments payable on the first payday of June and December 
immediately following a determination of eligibility. 

Beginning July 1, 2024, the foregoing annual maximum longevity cap will be increased by two thousand 
dollars ($2,000), equating to a maximum annual longevity pay cap of twelve thousand two hundred and ten 
dollars ($12,210). 

Beginning July 1, 2026, the foregoing annual maximum longevity cap will be increased by two thousand 
dollars ($2,000), equating to a maximum annual longevity pay cap of fourteen thousand two hundred and 
ten dollars ($14,210). 

An employee's seniority for longevity pay shall include all periods of service from the employee's last 
continuous permanent County employment date except as provided herein. Periods of separation may not 
be bridged to extend service unless the separation is a result of a layoff in which case bridging will be 
authorized if the employee is reemployed in a permanent position in accordance with Article 42, or unless an 
employee who separates is reemployed within three (3) years of his/her date of separation and has worked 
three (3) continuous years subsequent to reemployment. 

For qualifying employees retiring or resigning before the due date of any semi-annual increment, the 
amount of the payment shall be prorated. 

(Revised 7-01-24) 

ARTICLE 18 - MEDICAL PLAN 

A Health Benefit Premiums: 

1. The County agrees to provide a group medical plan, including dental coverage, to all members of the
Association and shall pay one hundred percent ( 100%) of the premium attributable to employee coverage
under this plan during the life of this Agreement. In the event an employee elects dependent coverage,
the County shall pay fifty percent (50%) of the premium for such coverage.

(a) Employees hired or rehired on or after July 1, 2016 will be enrolled into the High Deductible Health
Plan (HDHP) and required to remain in the plan for a minimum of two (2) full plan years. The County
agrees to pay one hundred percent (100%) of the premium attributable to employee coverage, and
in the event an employee elects dependent coverage, the County shall pay fifty percent (50%) of the
premium for such coverage.

(Revised 7-1-16) 

8. Insurance Negotiating Committee:

1. Establishment, Purpose and Effective Date:
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Minimum Maximum Minimum Maximum

D 001 1 34.86 - 34.86 72,508.80 - 72,508.80

D 001 2 36.60 - 36.60 76,128.00 - 76,128.00

D 001 3 38.43 - 38.43 79,934.40 - 79,934.40

D 001 4  40.35 - 40.35 83,928.00 - 83,928.00

D 001 5  42.37 - 42.37 88,129.60 - 88,129.60

D 001 6 44.49 - 44.49 92,539.20 - 92,539.20

D 001 7  47.60 - 47.60 99,008.00 - 99,008.00

*10% Salary Adjustment Effective 07/01/24 

Minimum Maximum Minimum Maximum

D 001 1 35.91 - 35.91 74,692.80 - 74,692.80

D 001 2 37.70 - 37.70 78,416.00 - 78,416.00

D 001 3 39.58 - 39.58 82,326.40 - 82,326.40

D 001 4  41.56 - 41.56 86,444.80 - 86,444.80

D 001 5  43.64 - 43.64 90,771.20 - 90,771.20

D 001 6 45.82 - 45.82 95,305.60 - 95,305.60

D 001 7  49.03 - 49.03 101,982.40 - 101,982.40

*3% COLA Increase Effective 07/01/24

SALARY SCHEDULE

NON-SUPERVISORY DEPUTIES COMPENSATION SCHEDULE

* Effective:  07/01/24

Salary 

Grade Step

Hourly Range Annual Range

SALARY SCHEDULE

NON-SUPERVISORY DEPUTIES COMPENSATION SCHEDULE

* Effective:  07/01/24

Salary 

Grade Step

Hourly Range Annual Range

Date Revised: 04/10/25



Minimum Maximum Minimum Maximum

D 001 1 37.08 - 37.08 77,126.40 - 77,126.40

D 001 2 38.93 - 38.93 80,974.40 - 80,974.40

D 001 3 40.87 - 40.87 85,009.60 - 85,009.60

D 001 4  42.91 - 42.91 89,252.80 - 89,252.80

D 001 5  45.06 - 45.06 93,724.80 - 93,724.80

D 001 6 47.31 - 47.31 98,404.80 - 98,404.80

D 001 7  49.68 - 49.68 103,334.40 - 103,334.40

D 001 8 52.16 - 52.16 108,492.80 - 108,492.80

*3.25% COLA Increase Effective 07/01/25

 Modified Step 6 to Step 7 Merit Calc from a 7% Increase to a 5% Increase

 Added Step 8

Minimum Maximum Minimum Maximum

D 001 1 36.20 - 36.20 75,296.00 - 75,296.00

D 001 2 38.01 - 38.01 79,060.80 - 79,060.80

D 001 3 39.90 - 39.90 82,992.00 - 82,992.00

D 001 4  41.89 - 41.89 87,131.20 - 87,131.20

D 001 5  43.99 - 43.99 91,499.20 - 91,499.20

D 001 6 46.19 - 46.19 96,075.20 - 96,075.20

D 001 7  48.50 - 48.50 100,880.00 - 100,880.00

D 001 8 50.92 - 50.92 105,913.60 - 105,913.60

*-2.375% PERS Adjustment (Decrease) Effective 07/14/25 

 (County absorbed 2% of EE Cost Split: 4.375% - 2% = 2.375%)

 BCC approval 04/08/25; Agenda Item #13

SALARY SCHEDULE

NON-SUPERVISORY DEPUTIES COMPENSATION SCHEDULE

* Effective:  07/01/25

Salary 

Grade Step

Hourly Range Annual Range

Note:  In the event that the NV Public Employees Retirement System (PERS) 

contribution rate for Police/Fire increases by more than 4%, the parties mutually 

agree to reopen discussions focused solely on the parties’ respective contribution to 

the PERS increase.

SALARY SCHEDULE

NON-SUPERVISORY DEPUTIES COMPENSATION SCHEDULE

* Effective:  07/14/25

Salary 

Grade Step

Hourly Range Annual Range

Note:  Any Deputy in Step 7 as of 07/01/24 or earlier moves to Step 8 on 07/01/25 

and their anniversary date will change to 07/01/25.  All other Deputies in Step 7 will 

move to Step 8 on their normal commission date and/or evaluation date in FY26. 

The Deputies Association will meet with Human Resource sixty (60) days prior to 

implementation of Step 7 to Step 8.

Date Revised: 04/10/25



Minimum Maximum Minimum Maximum

D 001 1 37.20 - 37.20 77,376.00 - 77,376.00

D 001 2 39.06 - 39.06 81,244.80 - 81,244.80

D 001 3 41.00 - 41.00 85,280.00 - 85,280.00

D 001 4  43.04 - 43.04 89,523.20 - 89,523.20

D 001 5  45.20 - 45.20 94,016.00 - 94,016.00

D 001 6 47.46 - 47.46 98,716.80 - 98,716.80

D 001 7  49.83 - 49.83 103,646.40 - 103,646.40

D 001 8 52.32 - 52.32 108,825.60 - 108,825.60

         

*2.75% COLA Increase Effective 07/01/26

Minimum Maximum Minimum Maximum

D 001 1 38.32 - 38.32 79,705.60 - 79,705.60

D 001 2 40.23 - 40.23 83,678.40 - 83,678.40

D 001 3 42.23 - 42.23 87,838.40 - 87,838.40

D 001 4  44.33 - 44.33 92,206.40 - 92,206.40

D 001 5  46.56 - 46.56 96,844.80 - 96,844.80

D 001 6 48.88 - 48.88 101,670.40 - 101,670.40

D 001 7  51.32 - 51.32 106,745.60 - 106,745.60

D 001 8 53.89 - 53.89 112,091.20 - 112,091.20

D 001 9 56.58 - 56.58 117,686.40 - 117,686.40

*3% COLA Increase Effective 07/01/27

 Added Step 9

Annual Range

Note:  Any Deputy in Step 8 as of 07/01/26 or earlier moves to Step 9 on 07/01/27 

and their anniversary date will change to 07/01/27.  All other Deputies in Step 8 will 

move to Step 9 on their normal commission date and/or evaluation date in FY28. 

The Deputies Association will meet with Human Resource sixty (60) days prior to 

implementation of Step 8 to Step 9.

Note:  In the event that the NV Public Employees Retirement System (PERS) 

contribution rate for Police/Fire increases by more than 4%, the parties mutually 

agree to reopen discussions focused solely on the parties’ respective contribution to 

the PERS increase.

SALARY SCHEDULE

NON-SUPERVISORY DEPUTIES COMPENSATION SCHEDULE

* Effective:  07/01/27

Salary 

Grade Step

Hourly Range Annual Range

SALARY SCHEDULE

NON-SUPERVISORY DEPUTIES COMPENSATION SCHEDULE

* Effective:  07/01/26

Salary 

Grade Step

Hourly Range

Date Revised: 04/10/25


